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Human Resource Office 119" Wing/HR Office
North Dakota Army National Guard North Dakota Air National Guard
P.O. Box 5511 1400 32nd Ave North
Bismarck, ND 58506-5511 Fargo, ND 58102-1051
Announcement Number: ANG 24-42 XIPermanent []Temporary

Open Date: 10 September 2024  Close Date: 10 October 2024 Earliest Fill Date: 01 October 2025
Position Number(s): 849238 Location: 219 SFS, Minot, ND
Position Title, Grade: Squadron Commander, Lt Col

Selecting Official: Col Jennifer Silbernagel, 119 MSG Commander

Area of Consideration: Current officers of the NDANG or those eligible to become members of the NDANG
*Must be minimum rank of Maj*

Compatibility: 31P3
APPLICANT DOES NOT NEED TO BE CURRENTLY ASSIGNED TO THIS CAREER FIELD TO BE

CONSIDERED FOR THIS POSITION. COMPATIBILITY REQUIREMENTS MUST BE MET OR A SPECIFIC
PLAN WILL BE DEVELOPED UPON SELECTION.
**REFER TO AFECD/AFOCD FOR SPECIFIC MANDATORY AFSC REQUIREMENTS**
** APPLICANTS WITH A 92/9T PAFSC WILL NOT BE ACCEPTED**

How to Apply: If your application does not contain, at a minimum, the required documents from the correct sites,
your application will not be accepted. Instructions on how to obtain these documents can be found in the AGR
Vacancy Folder on SharePoint. Required documents are listed below (a, b, & ¢).

a. NGB Form 34-1, Application For Active Guard/Reserve (AGR) Position: completed & signed

b. Report of Individual Person (RIP) from vMPF

c. MyFitness Individual Fitness Tracker from showing current, within 12 months

d. Additional Documentation that you feel is necessary to enhance your possibility for selection (examples:
certificates, diplomas, letters of recommendation, etc.)

*It is recommended that you combine your application into a single PDF with your name and announcement
number as your title. It is also HIGHLY encouraged that you produce new documents with each application.*

Applications must be submitted to the Human Resource Office (HRO) email inbox NO LATER THAN midnight on
the closing date: 119.WG.HRO.ORG@US.AF.MIL (email is the only acceptable form of receiving the application).
Ensure your application is submitted with pdf or word attachments so HR can open and review. Applications WILL
NOT be reviewed/screened until the vacancy has closed. Applicant must meet all Areas of Consideration(s) at the
time of submission, or they will be disqualified.
If you have questions, concerns, or issues, you may contact the Air AGR Manager at 701-451-2662.
*Promotion to a Controlled Grade (E8/E9/04/05/06) is dependent on Controlled Grade Availability*

SPECIALTY SUMMARY:

Leads, manages, and directs security forces (SF) activities. Included are installation, weapon system, and
resource security; antiterrorism; force protection; law and order, investigations; installation access control;
military working dog functions; integrated defense; armament and equipment; training pass and registration;
and combat arms. SF duties may require use of deadly force.

Happy Hooligans



https://www.ngbpmc.ng.mil/Forms/NGB-Forms/
https://myfss.us.af.mil/
mailto:119.WG.HRO.ORG@US.AF.MIL

Pl North Dakota Air National Guard
Active Guard Reserve (AGR)

Ay, . (,\'-,h@ ..o
¥ Position Vacancy Announcement

DUTIES AND RESPONSIBILITIES:

Leads, manages, and directs SF personnel. Protects nuclear and conventional weapons systems and other
resources. Plans, leads, and directs SF deployments. Directs integrated defense functions including control
and security of terrain inside and immediately adjacent to military installations, and defense of personnel,
equipment and resources. Leads and directs individual and team patrol movements, tactical drills, battle
procedures, convoys, military operations other than war, antiterrorism duties, and other special duties.
Directs employment and operation of communications equipment, vehicles, intrusion detection equipment,
crew served weapons, and other special purpose equipment. Leads and organizes SF operations. Enforces
standards of conduct, discipline, and adherence to laws and directives. Oversees police services, security,
military working dog, combat arms, and confinement operations. Carries out SF incident command function.
Oversees and evaluates unit performance. Manages the Integrated Defense Risk Management Process
(IDRMP). Develops SF plans, policies, procedures, and instructions. Assesses installation or deployed
location vulnerabilities. Establishes programs, plans, and policies to protect Air Force combat capabilities.
Formulates standards and policies to implement DoD, Air Force, and higher headquarters programs and
policies. Programs and budgets actions for initial acquisition, modification, and replacement of SF facilities,
vehicles, equipment, and other resources. Develops and manages force protection and antiterrorism
programs and training. Complies with all AF Incident Management System (AFIMS) requirements. Leads
and manages SF activities. Serves on boards and planning groups involving security, force protection, police
services, and antiterrorism matters. Coordinates SF functions and matters with other unit, military services,
and civilian agencies. Monitors and directs programs to ensure cost effective mix of security forces
personnel and equipment. Initiates and monitors research and development programs to assist in design and
acquisition of equipment.

SPECIALTY QUALIFICATIONS:

Refer to AFECD/AFOCD for specialty qualifications, entry requirements, required training and further
duties and responsibilities. Knowledge. Knowledge is mandatory of: Air Force SF programs and management
functions, such as installation security measures; security concepts for nuclear and conventional weapon systems
and resources; integrated defense, vulnerability assessment and mitigation; police services including law
enforcement, traffic management, confrontation management, investigations, and military working dog utilization;
programming and budgeting procedures; information security concepts; principles of deployment, operational
capabilities, limitations, and vulnerabilities; basic security equipment capabilities; combat arms training and
maintenance; employment and operator maintenance of assigned weapons, and IDRMP. 3.2. Education. For entry
education requirements see Appendix A, 31P CIP Education Matrix. 3.3. Training. For award of AFSC 31P3,
completion of the Basic Officer Course is mandatory. Process waivers to this requirement IAW AFMAN 36-2100.
3.4. Experience. For award of AFSC 31P3, a minimum of 24 months of experience is mandatory in an SF officer
billet. 3.5. Other. 3.5.1. For entry and award into this specialty, accessions must be screened for eligibility and meet
the following requirements: 3.5.1.1. Normal color vision, as defined by getting a 75 or better on the Cone Contrast
Test (CCT), or, correctly identifying at least 12 of 14 Ishihara Plates (PIP). (CCT should be primary testing choice,
but PIP is acceptable if CCT is not available at testing site.) Waivers may be approved on a case-by-case basis by
the Career Field Manager. 3.5.1.2. No history of excessive alcohol use or been arrested in the past two years for two
or more alcohol related incidents regardless of disposition, except when found not guilty. 3.5.1.3. Must not have
used a substance (sniffing/huffing) to obtain an altered conscious state from aerosol spray, lighter fluid, petro
chemical, adhesives, Freon, or any other chemical for a purpose not intended for use. 3.5.1.4. No more than one
active wage garnishment for delinquency. 3.5.1.5. No more than two delinquent charge off/collection (>= 30 days)
payments within last two years. 3.5.1.6.| Within three years prior to entry into military service, must not have been
terminated from civilian employment more than twice for reasons of misconduct, theft, or alcohol use. 3.5.1.7. No
record of sleep disorders to include, but not limited to, sleep apnea, insomnia, hypersomnia, narcolepsy, or restless
leg syndrome. 3.5.1.8. No current diagnosis of Attention Deficit Disorder/Attention Deficit Hyperactivity Disorder
or perceptual or learning disorder(s), with no use of medication(s) to treat same in the last 12 months. 3.5.1.9. No
history of any of the Bipolar and Related Disorders, Depressive Disorders, or Anxiety Disorders. 3.5.1.10. | Must not
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have a record of Self-Directed Violence or Self-Directed Violence-Preparatory or suicide attempts. If there is a
record of self-directed violence, self-directed violence-preparatory, or suicide attempts (as defined by the VA/DoD
Clinical Practice DAFOCD, 30 Apr 24 119 Guideline for Assessment and Management of Patients at Risks for
Suicide and the Under Secretary of Defense’s (USD) Memorandum on Standardization of Common Suicide-Related
Definitions), the accession authority’s final determination on entry/award will be informed by the opinion of a
qualified Mental Health (MH) Professional. 3.5.2. For entry, award and retention of this AFSC, the following are
mandatory: 3.5.2.1. No recorded evidence of personality disorder that negatively affects duty performance. 3.5.2.2.
Must not have a sustained or untreatable emotional instability to include depression or suicidal ideations. 3.5.2.3.
Distance visual acuity correctable to 20/20 in one eye and 20/30 in the other. 3.5.2.4. Qualification for arming,
suitability to arm, or suitability under the Personnel Reliability Assurance Program IAW AFI 31-117, Arming and
Use of Force by Air Force Personnel. 3.5.2.5. Never been convicted by a general, special, or summary courts-
martial. 3.5.2.6. Never received non-judicial punishment under the UCM]J for offenses involving substantiated drug
abuse as defined in AFI 44- 121, Alcohol and Drug Abuse Prevention and Treatment (ADAPT) Program. 3.5.2.7.
Never been diagnosed with a severe substance use disorder by a certified medical provider. For the purpose of
retention standards as part of this classification directory, alcohol related disorders are defined separately from other
substance use disorders. 3.5.2.8. Never received non-judicial punishment for acts of larceny, wrongful appropriation,
robbery, burglary, unlawful entry, housebreaking, misconduct in combat as defined in UCM]J articles 99-106, or any
act that harms or has the potential to harm the physical safety or well - being of animals to include Military Working
Dogs. 3.5.2.9. Never have been convicted by a civilian court of a Category 1 or 2 offense. Conviction of Category 3
offenses are not acceptable for entry into the AFSC. After award of the AFSC, conviction of Category 3 offenses are
grounds for withdrawal of the AFSC if deemed appropriate by the commander. Category 4 traffic offenses alone are
not disqualifying. Offenses are described and listed in AFI 36- 2002, Regular Air Force and Special Category
Accessions, Uniform Guide List of Typical Offenses. 3.5.2.10. No speech disorder or noticeable communication
deficiency as defined in AFI 48-123. 3.5.2.11. Must possess a valid state driver’s license to operate government
motor vehicles IAW AFI 24-301, Vehicle Operations. 3.5.2.12. No diagnosed fear of heights or confined spaces.
3.5.2.13. No documented record of gang affiliation. 3.5.2.14. No fear working around nuclear weapons or
components, nor have an identifiable negative opinion of the role of nuclear weapons in our nation’s strategic
deterrent mission. 3.5.2.15. Must not have used/distributed/manufactured illicit narcotics as defined in schedule I/II,
used a drug that can cause a flashback, or been arrested for narcotics in schedules I through V as listed in 21 USC
§812. Exclude use of marijuana, hashish, or other cannabisbased products for entry unless that use resulted in the
documentation of a use disorder by a credentialed medical provider. 3.5.2.16. Never failed (or failed to participate
in) prescribed rehabilitation program or treatment regimen after being diagnosed by a certified medical provider
with an alcohol use disorder. 3.5.3. For award and retention of these AFSCs, must maintain local network access
IAW AFI 17-130, Cybersecurity Program Management and AFMAN 17-1301, Computer Security. 3.5.4. Specialty
requires routine access to Tier 3 (T3) information, systems or similar classified environments. For award and
retention of AFSCs 31PX, completion of a current T3 Investigation IAW DoDM 5200.02_ AFMAN 16-1405, Air
Force Personnel Security Program.
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CONDITIONS OF EMPLOYMENT: The initial AGR tour is contingent upon selectee meeting all required
standards to include fitness, medical review, security clearance, etc. AGR Members entering full time military duty
must be medically qualified IAW AFI48-123 and the medical standards directory. Individuals must have current
physical and dental examination within 12 months prior to entry date, HIV test within the last 6 months. AGR
accessions are medically approved by the ND State Air Surgeon (SAS); those on WWD Waiver consideration must
be approved by NGB/SGPA office. Bonus/Incentive recipients: If you currently receive any type of incentive such
as bonus, student loan repayment, or GI Bill Kicker, these incentives will stop effective on the first day of full time
employment. To be accessed in the AGR program, an individual must not have been previously separated for cause
from active duty or a previous Reserve Component AGR tour. This vacancy announcement will be for an initial
active-duty tour of 6 years OR less. Subsequent tours will be six (6) years or less. Extensions beyond the initial tour
will be based on information in ANGI 36-101 and current force management procedures. The selected applicant will
be placed in Active Guard/Reserve (AGR) military duty status under Title 32 USC Section 502 (). The incumbent
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will participate with the unit of assignment during unit training assemblies and annual training periods. The wearing
of the appropriate military uniform, prescribed in pertinent regulations is required for the incumbent of this position.
Acceptance of the position constitutes concurrence with these requirements as conditions of employment.

EQUAL OPPORTUNITY: The ND National Guard is an Equal Opportunity Employer. Selection for this position
will be made without regard to race, color, religion, age, national origin, sex, political affiliation, membership or
non-membership in employee organization or any other non-merit factor.

Happy Hooligans



