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Human Resource Office 
North Dakota Army National Guard 
P.O. Box 5511 
Bismarck, ND  58506-5511 

 119th Wing/HR Office 
 North Dakota Air National Guard 
 1400 32nd Ave North 
 Fargo, ND  58102-1051 

 
Announcement Number: ANG 25-18    ☒Permanent ☐Temporary  
 
Open Date: 30 January 2025  Close Date: 7 February 2025  Earliest Fill Date: 1 July 2025 
 
Position Number(s): 849124     Location: Minot AFB, ND 
 
Position Title, Grade: Aerospace Medical Services Technician, MSgt     
 
Selecting Official: CMSgt Melissa Woodard 
 
Area of Consideration:  
 
Current enlisted members of the NDANG or those eligible to become members of the NDANG. 
 
Compatibility: 4N0X1  
 
APPLICANT MUST CURRENTLY POSSESS OR HAVE PREVIOUSLY HELD THE COMPATIBLE AFSC 
TO BE CONSIDERED FOR THIS POSITION (AFSC IN DUTY HISTORY). 

**REFER TO DAFECD/DAFOCD FOR SPECIFIC MANDATORY AFSC REQUIREMENTS** 
**APPLICANTS WITH A 92/9T PAFSC WILL NOT BE ACCEPTED** 

 
How to Apply: If your application does not contain, at a minimum, the required documents from the correct sites, 
your application will not be accepted. Instructions on how to obtain these documents can be found in the AGR 
Vacancy Folder on SharePoint. Required documents are listed below (a, b, & c). 
 

a. NGB Form 34-1, Application For Active Guard/Reserve (AGR) Position: completed & signed 
b. Report of Individual Person (RIP) from vMPF 
c. MyFitness Individual Fitness Tracker from myFITNESS showing current, within 12 months 
d. Additional Documentation that you feel is necessary to enhance your possibility for selection (examples: 

certificates, diplomas, letters of recommendation, etc.) 
 
*It is recommended that you combine your application into a single PDF with your name and announcement 
number as your title. It is also HIGHLY encouraged that you produce new documents with each application.* 
 
Applications must be submitted to the Human Resource Office (HRO) email inbox NO LATER THAN 23:59 on the 

closing date: 119.WG.HRO.ORG@US.AF.MIL (email is the only acceptable form of receiving the application). 
Ensure your application is submitted with pdf or word attachments so HR can open and review. Applications WILL 
NOT be reviewed/screened until the vacancy has closed. Applicant must meet all Areas of Consideration(s) at the 

time of submission, or they will be disqualified. 
If you have questions, concerns, or issues, you may contact the Air AGR Manager at 701-451-2662.  

*Promotion to a Controlled Grade (E8/E9/O4/O5/O6) is dependent on Controlled Grade Availability* 
 
 
 
 
 

https://www.ngbpmc.ng.mil/Forms/NGB-Forms/
https://myfss.us.af.mil/
mailto:119.WG.HRO.ORG@US.AF.MIL
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SPECIALTY SUMMARY: 
 
Plans, provides, and evaluates routine patient care and treatment of beneficiaries to include flying and 
special operational duty personnel. Organizes, coordinates, executes, and evaluates nursing activities in the 
medical environment. Performs and directs support activities for patient care situations, including 
contingency operations and disasters. Flight and Operational Medical Technician (FOMT/4N0X1F), 
Aeromedical Evacuation Technician. 
 
DUTIES AND RESPONSIBILITIES:  
 
2.1. Provides, supervises, and manages patient care of beneficiaries to include flying and special operational 
duty personnel. Performs nursing tasks. Acts as Patient Centered Medical Home member or team leader. 
Front-line preventionist who identifies potential health risks and provides preventative counseling. Performs 
paraprofessional portions of preventative health assessments and physical examinations. Monitors and 
records physiological measurements. Orients patients to the hospital environment. Admits, discharges, and 
transfers patients as directed. Reports and records observations in patient progress notes and team 
conferences. Performs portions of medical treatment, diagnostic, and therapeutic procedures. Cares for, 
observes, and reports on pre/post-operative, seriously or critically ill, and injured patients. Records 
treatments and procedures rendered and observes effects. Performs postmortem care. Identifies patient 
problems and assists in developing and evaluating patient care plan(s). Assembles, operates, and maintains 
therapeutic equipment. Provides field medical care in contingency operations, disasters and austere 
environments. Performs basic life support, tactical combat casualty care (TCCC) and triage in emergency 
situations. Serves as member of primary emergency medical response to installation 911 Emergency 
Medical Services (EMS) response, in-flight emergencies, medical/trauma emergencies, and potential mass 
casualty scenarios for on- and off-base incidents. Operates emergency medical and other vehicles. Loads and 
unloads litter patients. Participates in contingency or disaster field training, exercises, and deployments. 
Augments search and rescue flying squadrons. Obtains and maintains linen and supplies/areas. Disposes of 
medical waste. Maintains inpatient and outpatient medical records. Screens medical records for 
deployability and other medical administrative requirements. Prepares and submits administrative reports. 
Manages supplies and equipment, submits, and executes budgets. Coordinates medical service activities with 
execution and clinical management teams. Utilizes the nursing process for promoting and maintaining 
patient health. Provides disease and disability education, care, and evaluation of nursing care. Participates in 
and leads the planning, implementation, and evaluation of nursing care. Performs assessment and analysis of 
patient health status, identifies health goals, recognizes subtle changes in conditions, interprets these 
changes, and immediately determines appropriate course of action. Participates in critical appraisal of pre-
appraised evidence (such as clinical practice guidelines, evidence-based policies and procedures, and 
evidence syntheses).  
2.2. Supervises personnel, conducts training, and creates duty schedules. Schedules and/or conducts in-
service training on procedures, techniques, and equipment. Schedules and/or conducts periodic disaster 
training and evacuation procedures. Provides training to medical and non-medical personnel; training may 
include areas such as emergency services , TCCC and required basic and or advanced life support training.  
2.3. Performs Flight and Operational Medicine Clinic and Base Operational Medicine Clinic duties. Assists 
flight surgeon with aircraft mishap and physiological incident response, investigation, and reporting. 
Supports flight surgeon to develop flying safety and deployment briefings. Assists healthcare provider teams 
with interpretation and application of medical standards to determine medical qualifications for all medical 
clearance reviews . Provides administrative management of duty limiting conditions reports. Assists with 
oversight of waiver management utilizing the Aircrew Information Management Waiver Tracking System 
(AIMWTS). Maintains grounding management on all aircrew assigned utilizing the Aeromedical Services 
Information Management Systems (ASIMS). Performs the paraprofessional special warfare Airmen (SWA) 
and initial flying classphysicals. Conducts clinical entries for data into the Physical Examination Processing 
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Program (PEPP) and manages physical until completion. Provides first point of contact for non-empaneled 
patients requiring physical examinations (i.e., Department of Defense Medical Examination Review Board 
(DoDMERB), Reserve Officer Training Corps (ROTC), and others that are an extension of the occupational 
exam). Performs preventive health assessment (PHA) record reviews and annual paraprofessional exams 
(when applicable) for flying status and non-flying status personnel and updates results of required tests and 
examinations into ASIMS and electronic health record (EHR).  
 
SPECIALTY QUALIFICATIONS:   
Refer to DAFECD/DAFOCD for specialty qualifications, entry requirements, required training and further 
duties and responsibilities. 
 
CONDITIONS OF EMPLOYMENT: The initial AGR tour is contingent upon selectee meeting all required 
standards to include fitness, medical review, security clearance, etc. AGR Members entering full time military duty 
must be medically qualified IAW AFI48-123 and the medical standards directory. Individuals must have current 
physical and dental examination within 12 months prior to entry date, HIV test within the last 6 months. AGR 
accessions are medically approved by the ND State Air Surgeon (SAS); those on WWD Waiver consideration must 
be approved by NGB/SGPA office. Bonus/Incentive recipients: If you currently receive any type of incentive such 
as bonus, student loan repayment, or GI Bill Kicker, these incentives will stop effective on the first day of full time 
employment. To be accessed in the AGR program, an individual must not have been previously separated for cause 
from active duty or a previous Reserve Component AGR tour. This vacancy announcement will be for an initial 
active-duty tour of 6 years OR less. Subsequent tours will be six (6) years or less. Extensions beyond the initial tour 
will be based on information in ANGI 36-101 and current force management procedures. The selected applicant will 
be placed in Active Guard/Reserve (AGR) military duty status under Title 32 USC Section 502 (f). The incumbent 
will participate with the unit of assignment during unit training assemblies and annual training periods. The wearing 
of the appropriate military uniform, prescribed in pertinent regulations is required for the incumbent of this position.  

Acceptance of the position constitutes concurrence with these requirements as conditions of employment. 
 

EQUAL OPPORTUNITY: The ND National Guard is an Equal Opportunity Employer. Selection for this position 
will be made without regard to race, color, religion, age, national origin, sex, political affiliation, membership or 

non-membership in employee organization or any other non-merit factor. 
 


